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BY EMAIL ONLY: mmachover@gmail.com
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Case No: CN-4925
Dear Dr Machover,
Notice of administrative suspension from membership of the Labour Party
Allegations that you may have been involved in a breach of Labour Party rules have been brought to
the attention of national officers of the Party. These allegations relate to your conduct online and
offline which may be in breach of Chapter 2, Clause I.8 of the Labour Party Rule Book. It is important
that these allegations are investigated and the NEC will be asked to authorise a full report to be drawn
up with recommendations for disciplinary action if appropriate.
We write to give you formal notice that it has been determined that the powers given to the NEC under
Chapter 6 Clause I.1.A* of the Party’s rules should be invoked to administratively suspend you from
membership of the Labour Party, pending the outcome of an internal Party investigation.
The administrative suspension means that you cannot attend any Party meetings including meetings of
your own branch, constituency, or annual conference; and you cannot be considered for selection as a
candidate to represent the Labour Party at an election at any level**.
In view of the urgency to protect the Party’s reputation in the present situation the General Secretary
has determined to use powers delegated to him under Chapter 1 Clause VIII.5 of the rules to impose
this suspension forthwith, subject to the approval of the next meeting of the NEC.
Attached to this letter is the evidence pertinent to this case, along with a series of questions which
require your response. Upon receipt of your answers, the Party will be able to conclude this matter as
quickly as possible.
Please respond in writing to the London address at the top of this letter or by email to
disputes@labour.org.uk quoting case number CN-4925 within 7 days of the date at the top of
this letter.
mmachover@gmail.com is the email address that we will be corresponding with during the course of
this investigation. If this email is incorrect please call 0345 092 2299 to update it.
The Labour Party’s investigation process operates confidentially. That is vital to ensure fairness to you
and the complainant, and to protect the rights of all concerned under the Data Protection Act 2018. We
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must therefore ask you to ensure that you keep all information and correspondence relating to this
investigation private, and that do not share it with third parties or the media (including social media).
That includes any information you receive from the Party identifying the name of the person who has
made a complaint about you, any witnesses, the allegations against you, and the names of Party staff
dealing with the matter. If you fail to do so, the Party reserves the right to take action to protect
confidentiality, and you may be liable to disciplinary action for breach of the Party’s rules. The Party will
not share information about the case publicly unless, as a result of a breach of confidentially, it
becomes necessary to correct inaccurate reports. In that case we will only release the minimum
information necessary to make the correction. The Party may also disclose information in order to
comply with its safeguarding obligations.
The Party would like to make clear that there is support available to you while this matter is being
investigated. There are a number of organisations available who can offer support for your wellbeing:
•
•
•

•

You can contact your GP who can help you access support for your mental health and
wellbeing.
The Samaritans are available 24/7 – They offer a safe place for anyone to talk any time they
like, in their own way – about whatever’s getting to them. Telephone 116 123.
Citizens Advice - Provide free, confidential and impartial advice. Their goal is to help everyone
find a way forward, whatever problem they face. People go to the Citizens Advice Bureau with
all sorts of issues. They may have money, benefit, housing or employment problems. They may
be facing a crisis, or just considering their options. https://www.citizensadvice.org.uk/
If you have questions about the investigation process please contact the Disputes Team,
whose details are included in this letter.

It is hoped you will offer your full co-operation to the Party in resolving this matter.
Yours sincerely,
The Governance and Legal Unit
The Labour Party
c.c.

London Labour Party

*In relation to any alleged breach of the constitution, rules or standing orders of the party by an individual
member or members of the party, the NEC may, pending the final outcome of any investigation and charges (if
any), suspend that individual or individuals from office or representation of the party notwithstanding the fact that
the individual concerned has been or may be eligible to be selected as a candidate in any election or by-election.
(Chapter 6 Clause I.1.A of the Labour Party Rule Book)
** A ‘suspension’ of a member whether an administrative suspension by the NEC or by the NEC or NCC in imposing
a disciplinary penalty, unless otherwise defined by that decision, shall require the membership rights of the
individual member concerned to be confined to participation in such ballots of all individual members as may be
prescribed by the NEC. A suspended member shall not be eligible to seek any office in the Party, nor shall s/he be
eligible for nomination to any panel of prospective candidates nor to represent the Party in any position at any
level. The member concerned will not be eligible to attend any Party meeting. (Chapter 6 Clause I.3 of the Labour
Party Rule Book)
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Please respond to these questions to the email address outlined in your letter within 7 days of
the date on page 1.
Protest outside of Jewish Community Centre JW3 – 30 April 2019 – Items 1 and 2
1) Please see Item 1. We have reason to believe that this is a photograph of you attending a
demonstration outside of the JW3 Jewish Community Centre on 30 April 2019. Can you confirm
this is the case?
2) We understand that, at the time of this demonstration, you were the political education officer
of Hampstead and Kilburn CLP. Can you confirm that this is the case?
3) Please see Item 2. JW3 Chief Executive, Raymond Simonson, says that JW3 was holding a film
festival to raise funds for the Israeli Scouts association. Were you aware that this was the
purpose of the film festival?
4) Please explain the reason that you decided to picket this film festival.
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xxxxx
6) Were you aware that xxxxx was going to be present?
7) xxxx

8) It is further alleged that yyyyy attended this event and spoke at it. Can you
confirm that this is the case?
9) Were you aware that yyyy was going to be present?
10) yyyy

11) The Party’ Code of Conduct states that “those who consistently abuse other or spread hate should
be shunned and not engaged with in a way that ignores this behaviour. We all have a responsibility to
challenge abuse and to stand in solidarity with victims of it.” Do you believe that attending this
demonstration with xxxx and yyyy is compatible with this code? If so, please
explain why.
12) The NEC Code of Conduct: Antisemitism and other forms of racism states that “any behaviour or
use of language which targets or intimidates members of ethnic or religious communities, or incites
racism, including antisemitism and Islamophobia, or undermines Labour’s ability to campaign
against any form of racism, is unacceptable conduct within the Labour Party.” Do you believe that
attending this demonstration is compatible with this code? If so, please explain why.
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Critical Questions for the Jewish Labour Movement – Item 3
13) Please see item 3. It is a copy of a document distributed by the Hampstead and Kilburn BAME
Officer at a meeting of that CLP’s executive committee on 10 July 2019. Professor Moshe
Machover is listed as a signatory to this document. Is this you and did you consent to your
signature being included on this document?
14) By signing this document are you indicating agreement or support for its content?
15) Paragraph 14 of the NEC Code of Conduct on Antisemitism states that it is not “permissible to
hold Jewish people or institutions in general responsible for alleged misconduct on the part of that
State.” It further states “it is wrong to apply double standards by requiring more vociferous
condemnation of such actions from Jewish people or organisations than from others.” Do you
believe that your conduct has been compatible with this code? If so, please explain why.
Don’t Leave Organise – 01 May 2020 – Item 4
16) Please see Item 4. It is a video and transcript of the Don’t Leave Organise meeting held on 01
May 2020. During this video you appear to say:
“I, like Jackie, was one of the people mentioned in the leaked report. I’m the one that got away. I got
away thanks to solidarity. The question I must ask is don’t we need to exercise some self-criticism and
criticism not only of the moral depravity exposed by the report but also of the questionable attitude
of authors of the report because the political I mean. Apart from the discovery disclosed of this
horrible culture, if you can call it like that, of the previous bureaucracy. They criticise it substantively,
not being diligent enough to implement the questionable definition of antisemitism…which… it was a
gross mistake wasn’t it to accept. to They accept the tsunami of allegations that the campaign of the
allegations of antisemitism, quote unquote, was bone fides, that it was made in good faith …Wasn’t
this a mistake to try to appease the allegators. This is my question. I think we should learn the lesson.
I think no concession to these allegations and to the allegators.”
Do you accept that this is an accurate transcript of what you said?
17) Were you aware that Ms Jacqueline Walker had been expelled from the Labour Party due to
allegations involving antisemitism?
18) The Party’ Code of Conduct states that “those who consistently abuse other or spread hate should
be shunned and not engaged with in a way that ignores this behaviour. We all have a responsibility to
challenge abuse and to stand in solidarity with victims of it.” Do you believe your conduct has been
compatible with this code? If so, please explain why.
Free Speech on Israel / Palestine – 12 December 2020 – Item 5
19) Please see Item 5. This is a Webinar that is due to be held on 12 December 2020. You are listed
as a speaker at this event. Can you confirm this is the case?
20) Were you aware that Ms Jacqueline Walker and Mr Tony Greenstein had been expelled from the
Labour Party due to allegations involving antisemitism?
21) The Party’ Code of Conduct states that “those who consistently abuse other or spread hate should
be shunned and not engaged with in a way that ignores this behaviour. We all have a responsibility to
challenge abuse and to stand in solidarity with victims of it.” Do you believe your conduct has been
compatible with this code? If so, please explain why.
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Weekly Worker Article – 08 October 2020 – Item 6
22) Please see Item 6. The article states that “Comrade Machover noted that… Ken Livingstone was
driven out of the party for making the (imprecise) claim that Hitler supported Zionism. Hitler never
did, but the Nazi regime did… What was particularly noteworthy, comrade Machover concluded, was
that one of the most serious transgression one can commit in the labour Party is to criticise the
Jewish Labour Movement.” Is this an accurate description of what you said?
23) In October 2020, the Equalities and Human Rights Commission found that Mr Livingstone’s
conduct amounted to unlawful harassment against its members in relation to Jewish ethnicity.
In light of this finding, do you still agree with the above statement?
24) The NEC Code of Conduct: Antisemitism and other forms of racism says “any [...] use of language
which targets [...] members of ethnic or religious communities [...] is unacceptable conduct within the
Labour Party.” What is your response to the allegation that the above statement targets Jewish
people, including Jewish members, as deliberately making up antisemitism complaints to
undermine the Labour Party?
25) What is your response to the allegation that the above statement ignores legitimate complaints
of antisemitism within the Labour Party?
Email of 31 October 2020 – Items 7 and 8
26) Please see Item 7. This is an email that you sent on 31 October 2020. Can you confirm this is the
case?
27) It is alleged that this email was blind copied to a number of recipients. Can you confirm this is
the case?
28) If this is the case, please explain who you blind copied this email to and why.
29) Please explain the reason for writing “Since then, the campaign in Britain, directed against the left
wing of the Labour Party and personally against its leader, Jeremy Corbyn—a long-time supporter of
Palestinian rights—has escalated to become a veritable hysteria. It is spearheaded by the pro-Israel
lobby and blatantly aided by Corbyn’s right-wing and pro-Zionist enemies within the party, and by the
media. A witch-hunt is being conducted against anti-Zionists and critics of Israel in the party, using
accusations of anti-Semitism, the vast majority of which are simply false, conflating anti-Zionism with
anti-Semitism. In all high-profile cases in which insinuations of anti-Semitism have been made
against Labour Party members, with the gleeful connivance of hostile media, no evidence of real antiSemitism has so far been evinced. Some of the individuals concerned were eventually expelled on
other, rather vague pretexts such as rudeness or bringing the Party into disrepute.”
30) The NEC Code of Conduct: Antisemitism and other forms of racism says “any [...] use of language
which targets [...] members of ethnic or religious communities [...] is unacceptable conduct within the
Labour Party.” What is your response to the allegation that the above statement targets Jewish
people, including Jewish members, as deliberately making up antisemitism complaints to
undermine the Labour Party?
31) What is your response to the allegation that the above statement ignores legitimate complaints
of antisemitism within the Labour Party?
32) Do you intend to send further unsolicited emails to people in the future?
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Chris Williamson Meeting – 04 November 2020 – Item 9
33) Please see Item 9. This is a transcript and video of a Meeting with Chris Williamson on 04
November 2020. Can you confirm that you are the speaker in this video?
34) Please explain the reason for stating “Sir Keir has made a commitment to… I think… to the Board of
Deputies that he will penalise people who share a platform with those excommunicated and accused
by someone of antisemitism, of course fake accusation. That he will also excommunicate those who
share a platform with them. I have contempt for this commitment and I am happy to publicly break
it. I am proud to share a panel with Chris Williamson. It’s the first time I have direct communication
with him. I have long had communication with Tony Greenstein, we have often disagreed but the
disagreement has been I think very fruitful. So now to the point.”
35) Please explain what you meant by “fake accusation”.
36) The NEC Code of Conduct: Antisemitism and other forms of racism says “any [...] use of language
which targets [...] members of ethnic or religious communities [...] is unacceptable conduct within the
Labour Party.” What is your response to the allegation that the above statement targets Jewish
people, including Jewish members, as deliberately making up antisemitism complaints to
undermine the Labour Party?
37) What is your response to the allegation that the above statement ignores legitimate complaints
of antisemitism within the Labour Party?
Email of 30 November 2020 – Item 10
38) Please see Item 10. This is an email that you sent on 30 November 2020. Can you confirm this is
the case?
39) It is alleged that this email was blind copied to a number of recipients. Can you confirm this is
the case?
40) If this is the case, please explain who you blind copied this email to and why.
41) Please explain the reason for writing “Sir Keir, a singularly uninspiring figure, a Tory lite, bends the
knee to the establishment (of which he is a member) and to Israel advocacy groups.”
42) Paragraph 9.b of the Antisemitism Code of Conduct provides “making mendacious,
dehumanizing, demonizing, or stereotypical allegations about Jews as such or the power of Jews as
collective — such as, especially but not exclusively, […] Jews controlling the media, economy,
government or other societal institutions” as an example of conduct likely to be regarded as
antisemitic. Do you believe the above statement is compatible with this code of conduct? If so,
please explain why.
Further Questions
43) Chapter 2, Clause I.8 of the Labour Party Rule Book provides:
“No member of the Party shall engage in conduct which in the opinion of the NEC is prejudicial, or in
any act which in the opinion of the NEC is grossly detrimental to the Party. The NEC and NCC shall
take account of any codes of conduct currently in force and shall regard any incident which in their
view might reasonably be seen to demonstrate hostility or prejudice based on age; disability; gender
reassignment or identity; marriage and civil partnership; pregnancy and maternity; race; religion or
6
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belief; sex; or sexual orientation as conduct prejudicial to the Party: these shall include but not be
limited to incidents involving racism, antisemitism, Islamophobia or otherwise racist language,
sentiments, stereotypes or actions, sexual harassment, bullying or any form of intimidation towards
another person on the basis of a protected characteristic as determined by the NEC, wherever it
occurs, as conduct prejudicial to the Party. The disclosure of confidential information relating to the
Party or to any other member, unless the disclosure is duly authorised or made pursuant to a legal
obligation, shall also be considered conduct prejudicial to the Party.”
What is your response to the allegation that your conduct may be or have been in breach of this
rule?
44) The Code of Conduct: Social Media Policy states that members should “treat all people with
dignity and respect” and that “this applies offline and online.” Do you think your conduct has been
consistent with this policy?
45) Looking back at the evidence supplied with this letter, do you regret your conduct?
46) Do you intend to engage in similar conduct again in the future?
47) Are there any further matters you wish to raise in your defence?
48) Is there any evidence you wish to submit in your defence?
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Item 1 – Photo taken on 30 April 2019 outside of JW3
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Item 2 – Jewish News Article – 01 May 2019
Source: https://jewishnews.timesofisrael.com/bds-activists-demonstrate-against-israeli-film-showing-atjw3/
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Item 3 - Critical Questions for the Jewish Labour Movement

12

The Labour Party

13

The Labour Party

Item 4 – Don’t Leave Organise – 01 May 2020
Source: https://www.facebook.com/watch/?v=676468509810640
“I, like Jackie, was one of the people mentioned in the leaked report. I’m the one that got away. I got away
thanks to solidarity. The question I must ask is don’t we need to exercise some self-criticism and criticism not
only of the moral depravity exposed by the report but also of the questionable attitude of authors of the
report because the political I mean. Apart from the discovery disclosed of this horrible culture, if you can call
it like that, of the previous bureaucracy. They criticise it substantively, not being diligent enough to implement
the questionable definition of antisemitism…which… it was a gross mistake wasn’t it to accept. to They accept
the tsunami of allegations that the campaign of the allegations of antisemitism, quote unquote, was bone
fides, that it was made in good faith …Wasn’t this a mistake to try to appease the allegators. This is my
question. I think we should learn the lesson. I think no concession to these allegations and to the allegators.”
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Item 5 – Free Speech on Israel/Palestine – 12 December 2020
Source: https://us02web.zoom.us/webinar/register/WN_CVWSHsRpQ5-ptTR3mR-GfA
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Item 6 – Weekly Worker Article – 08 October 2020
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Item 7 – Email of 31 October 2020
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Item 8 – Extract of Email PDF Attachment
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Item 9 – Chris Williamson Meeting – 04 November 2020
Source: https://www.facebook.com/watch/live/?v=365451941198964&ref=watch_permalink
“It is a heresy hunt. And what is typical of a heresy hunt is those who deny the heresy are excommunicated
and are accused of heresy themselves. And this has happened to two of my colleagues in this panel.
Sir Keir has made a commitment to… I think… to the Board of Deputies that he will penalise people who share
a platform with those excommunicated and accused by someone of antisemitism, of course fake accusation.
That he will also excommunicate those who share a platform with them. I have contempt for this
commitment and I am happy to publicly break it. I am proud to share a panel with Chris Williamson. It’s the
first time I have direct communication with him. I have long had communication with Tony Greenstein, we
have often disagreed but the disagreement has been I think very fruitful. So now to the point.”

19

The Labour Party

Item 10 – Email of 30 November 2020
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